Cow Creek Government Office

Family Nurse Practitioner

Job Code: 2328
Department: CCH&WC
Location: Roseburg/Canyonville

Minimum Salary: $150,800.00

POSITION PURPOSE:

We are seeking an experienced and compassionate Family Nurse Practitioner to join
our team in the Hospital & Health Care industry. As a Family Nurse Practitioner, you
will play a crucial role in providing comprehensive and personalized healthcare to
patients of all ages, from newborns to the elderly. You will work collaboratively with
physicians, nurses, and other healthcare professionals to deliver high-quality care
and promote positive patient outcomes. This is an excellent opportunity for
individuals who are passionate about family medicine and dedicated to making a
difference in the lives of their patients.

Position Duties:

e Conduct thorough health assessments, including physical examinations and
medical histories.

o Diagnose and treat common acute and chronic illnesses and provide
appropriate interventions.

e Order and interpret diagnostic tests, such as lab work and imaging studies.

e Prescribe medications and other treatments, in accordance with legal and
ethical guidelines.

e Educate patients and their families on disease prevention, health promotion,
and self-care techniques.

o Collaborate with interdisciplinary teams to develop and implement patient
care plans.

e Monitor and evaluate patients' progress, adjusting treatment plans as
necessary.

e Provide counseling and support to patients and their families, addressing
their physical, emotional, and psychological need.

QUALIFICATIONS:
o Valid Oregon state licensure as a Family Nurse Practitioner.
e Master's degree in Nursing or related field.



o Certification as a Family Nurse Practitioner from a recognized accrediting
body.

e Minimum of 2 years of experience in primary care or family medicine.

e Excellent clinical knowledge and expertise in diagnosing and treating
common illnesses and injuries.

e Strong communication and interpersonal skills, with the ability to establish
rapport with patients of all ages.

e Proficiency in electronic medical record (EMR) systems and other healthcare
technology.

e Ability to work independently and as part of a multidisciplinary team.

o Dedication to ongoing professional development and continuous learning.

e Strong ethics and commitment to upholding patient confidentiality and
privacy.

BENEFITS:

e $10,000 Sign-On Bonus.

e 200 hours of PTO time front loaded, annual cap of 200 hours.

e 5 paid days and $1500.00 per 12months of employment available for CME.

¢ Employer paid Short- and Long-Term disability.

e Employer contributes 7% to your 401k based off of annual income.

e Student Loan Forgiveness program.

e Medical, Dental, and Vision.

e Employer paid $15,000 Life insurance policy.

¢ Moving Reimbursement expenses provided with receipts if relocation is out
of the State of Oregon.

¢ Ahousing allowance of $1500.00 a month for the first year of employment is
provided if relocating from out of the local area.



